Workplace hazards and your contract.

Local Supplement
Article 25
HEALTH & SAFETY

Section 1.Management shall afford the Union reasonable acceds its facilities and records.
Inspection and testing by experts, retained byUinén, and properly cleared and approved by
appropriate base officials, may be conducted tdueta safety or health practices, policies or
conditions.

Section 2.The Employer shall assure that no BUE is subject teestraint, interference, coercion,
intimidation, discrimination, or reprisal for filin g a report of unsafe or unhealthy working
condition(s) or other participation in the Employers Safety Program activities. BUEsS who
believe they have been subject to acts of repiasgdarticipation in the Employer’s Safety Program
activities shall have the right to seek redressugh the NGP.

Section 3. The Parties agree that a smoke-free work enviemis essential to the health of
all BUEs. Management shall continue to provide smglareas that are currently designated
for this purpose. The Union will be notified of aclyanges to these designated areas IAW
Article 33 of the MLA.

Local Supplement
Article 41

Section 13.BUEs on duty, shall normally be allowed no mor@tii5 minutes of clean-up
time prior to lunch and at the close of the sdft,the purpose of cleaning the work area,
returning tools to the tool room and general cleprduties The amount of clean-up time
shall correspond to the type of work and extent tevhich clean up is necessary, as
determined by the supervisor, but with input from the BUESs (e.g., during clean up of
toxic or hazardous material). BUES in positions fowhich special clothing has been
furnished, shall be allowed sufficient time to chage into and out of this clothing.

Master Labor Agreement
ARTICLE 25
HEALTH AND SAFETY

SECTION 25.01: GENERAL POLICY

The Employer agrees to establish and maintain gpoemensive occupational safety and
health program, and to make every effort to prowake and healthful workplaces and
working conditions as required by applicable regates. TheEmployer and the Union
agree to cooperate in a continuing effort to avoidieduce the possibility of, and/or
eliminate accidents, injuries, and health hazardsi all areas under the Employer's
control. The Employer agrees to comply fully with all pisiens of Executive Order

No. 12196 as implemented within DOD and 29 CFR P280.



SECTION 25.02: PUBLICITY

The parties agree to publicize on a recurring balssafety awareness programs and the
provisions and procedures for elimination of safetyg health hazards under the USAF
Hazard Reporting Program.

SECTION 25.03: LOCAL ACTIVITY COMMITTEES

The Employer will maintain a Safety and Health Comnittee at each subordinate
AFMC activity. Such activity committee will be chaired by the Goander of the
subordinate AFMC activity or designédeetings will be scheduled at least quarterly
on dates scheduled by the chairmanAdditional meetings will be held upon mutual
agreement of the parties to consider serious safetyatters that arise between the
regular scheduled meetings. Two representatives tife union shall be entitled to
permanent membership on such committees and will W@ equal status with other
committee members. In addition, the Union will be permitted the pease of a
technical advisor on an as-needed basis, proviedeguest is made at the same time as
agenda items are submitted. Official time entitlata¢o allow representation under this
article will be as authorized under Article 4.

a. The purpose of such committee shall be to censidcupational safety and health
matters brought to its attention, make recommeadatihereon to the

Commander of the subordinate AFMC activity, andgren such additional tasks as the
Commander or the committee chairman may dirétte committee may also review
matters such as occupational safety and health tmaing programs.

b. An agenda for each committee meeting shall bpgyed in advance; either party may
propose subjects for discussion by submitting $ache activity Safety Office at least 15
workdays prior to the scheduled meeting date ottmmittee. Additional agenda items
may be submitted on health and safety issues tis&t subsequent to the 15 day
requirement. Minutes of all meetings will be talerd will be distributed to all attendees.
Minutes will be signed by the committee chairmad wsill include appropriate
committee recommendations, the appropriate priofiach recommendation as
determined by the chairman, and the action offgssgaed to implement adopted
recommendations.

c. Each member of the committee shall have the,rigtiesired, to file a dissenting
report to each committee's full report or any plaereof, and that dissent shall become a
part of the official record of the report on thdgct.

d. This section does not preclude a Union represernize from attending
organizational safety meetings below the activityelvel.

SECTION 25.04: HEALTH AND SAFETY STANDARDS

The Employer and the Union agree that applicable Air Brce guidance on safety and
health are minimal safety standards. In the absencef Air Force guidance,
applicable OSHA standards will govern, and if thereis no applicable OSHA
standard, nationally recognized sources of healthral safety criteria will be utilized.



SECTION 25.05: PROTECTIVE CLOTHING. EQUIPMENT, TOSL

TheEmployer agrees to provide to employees any requidetools and safety or
protective equipment, reasonably fitted safety cldting, and devices necessary to
provide protection of employees from hazardous contions encountered during the
performance of official duties.Such equipment will be provided as authorized by
applicable Air Force regulations and directivex(sas Technical Orders, Table of
Allowances and local supplements thereto, etcd,issuances shall be strictly governed
by criteria contained in those authorities. Theddnagrees to assist the Employer in
aggressively publicizing the benefits of the userotective devices and equipment by
employees, and their adhering to good safety mestipolicies, and procedures.

SECTION 25.06: EMPLOYEE SAFETY TRAINING

Wherever employees are required to perform duties thich involve real or potential
hazards, the Employer will provide adequate trainirg to said employees. An
employee should not be required to work on a job omachine with which he or she
is unfamiliar until the Employer has provided adequate training and instructions to
safely perform the job. Such training shall includeinstruction, proper work
methods to be used, and proper use of protective ggpment.

SECTION 25.07: REPAIR OF OPERATING EQUIPMENT

Repair or adjustments to operating machines ormérest circuits will be conducted
strictly in accordance with applicable Technicatléns or other validated operating
instructions.

SECTION 25.08: TOXIC OR FLAMMABLE VAPORS

Where work is required to be performed in enclosedreas where flammable or
toxic vapors may exist, the Employer agrees such@as will be maintained such that
vapor levels remain within acceptable safety paranters as set forth by applicable
safety standards.

SECTION 25.09: TEMPERATURE CONDITIONS

The parties recognize that temperature conditiorad around work areas can have a
direct bearing on employees' comfort, morale, heaitd safety. In determining the stress
that temperature extremes may place upon an indivieimployee, the personal comfort
and health of the employee will be taken into cdesation as well as related factors such
as wind chill factor, air flow, the work to be pemned, and similar considerations.

Where the Employer's Bioenvironmental Office detess that the effective temperature
in a particular work area or site exceeds recoghstandards for the degree of work
being performed, the Employer will take precautrgynmaeasures to reduce the risk to
employees so exposed. Such measures will inclutleetien of work being performed,
increased frequency or duration of rest periods, tis Section shall apply to both heat
and cold exposure situations. Protective clothorgstich situations will be provided
where authorized in accordance with Section 25.05.



SECTION 25.10: EXPOSURE TO HAZARDOUS CONDITIONS

The Employer agrees that methods and operatingggues will be such that personnel
will not be unnecessarily exposed to occupatioatdtg/health hazards, except where
such exposure is a necessary part of the emplogtieial duties. Employees performing
such duties will be compensated in accordance Aviticle 26, Hazard and
Environmental Pay, and applicable regulations ditedein.

SECTION 25.11: IMMINENT DANGER SITUATIONS

When an employee, during the course of performancef official duties, believes he
or she is exposed to a health or safety hazard whigresents an imminent danger
which may cause death, injury, occupational ilinesdoss of a facility, or major
property damage, said employee shall cease the adly and immediately contact the
nearest available supervisor. The supervisor shalhen make an evaluation of the
situation after discussion with appropriate safetypersonnel and decide as to
whether work may proceed. The union will be advisg and specific information
provided when requested.

SECTION 25.12: NOTIFICATION OF DANGEROUS CONDITION

When the Employer determines that a dangeroustenpally dangerous condition
arises or is present at a particular worksite, eyg#s at that worksite and the union will
be notified as soon as possible so precautionapgstan be taken. Final evaluation of
the condition will not be delayed due to unavaligpof the union representative.

SECTION 25.13: POSTING NOTICE OF HAZARDOUS CONDITIO N

The Employer agrees to post notice of hazardous cdiions discovered in a work
place as required by applicable regulations. The riwe shall be posted, with a copy
to the union office when requested, at or near thimcation of the hazard and shall
remain posted until the cited condition has been crected. Such notices shall
contain a warning and description of the unsafe ounhealthful working condition
and any required precautions to the full extent regired by applicable regulations.

SECTION 25.14: INSPECTIONS

Safety and health inspections or surveys will hedceted by the Employer as required
to maintain a safe and healthful workplace. Thelylva in accordance with applicable
regulations.

a.When a scheduled worksite inspection is conducted/la safety organization
external to the directorate or equivalent, as parbf a regular recurring requirement,
the Union will be given an opportunity to have unio representation to accompany
the Employer's Inspector(s).Where the inspection is conducted by the Actisif§afety
Committee the Union's permanent member(s) may agaoynthe inspection team.

b. The Union agrees to provide, in advance, ompheine number and one alternate
number at each subordinate AFMC activity whereleyEmployer will give notice to the
Union of an impending inspection of a particularkvarea. Inspections will not be
delayed due to unavailability of the Union repreaagwe.



c. Inspections shall be conducted in a manner $o pieclude any disruption of the
operations of the worksite being inspectéthe Employer's Inspector(s) and
accompanying Union representatives may discuss withiorksite personnel any
matters affecting their safety and health and may fer said personnel the
opportunity to identify alleged unsafe or unhealthtil working conditions.

SECTION 25.15: ACCIDENT INVESTIGATIONS

Where the Employer conducts an industrial accidermstigation involving or impacting
bargaining unit employees, the Union shall be pteahiat its request to meet with the
safety and/or management official or officials lraoge of such investigation and provide
recommendations or information to that official aedjng the investigation
(e.g.,prospective witnesses, work practices whiely hrave led to the accident, etc.).

SECTION 25.16: REPORTING HAZARDOUS CONDITIONS
All employees have the right and will be encouragelly the parties to responsibly
report all alleged hazardous situations.

a. The parties agree that alleged hazards of annemihdanger to employees will be
promptly reported orally to the supervisor. Praged in 25.16b. may apply. Employees
may utilize Air Force Form 457, USAF Hazard Reptotreport such alleged hazards to
the subordinate AFMC activity Safety Office. Sueports shall be processed in
accordance with applicable regulations, includi@gZFR Part 1960 where appropriate.
Employees filing such hazard reports may requestttteir identity not be revealed to
anyone other than the officials processing thentepad the Employer will maintain
maximum confidentiality following such request.

b. Employees who file complaints over alleged Hreattd safety violations under the
provisions of 29 CFR Part 1960 are precluded friimgfa grievance over the same
incident. Health and safety grievances filed b/ tmion or employees will not be
affected where other employees file health andgaielations under 29 CFR Part 1960.

SECTION 25.17: REPORTS TO UNION

Upon request, consistent with 5 USC 7114(b)(4) U4h&n shall be advised by the
Employer of any action taken as the result of ahdreport and/or a safety inspection
concerning a safety matter affecting bargaining employees. If the inspection is the
result of a hazard report, and the employee wiled tihe report or the Union is not
satisfied with the action taken, the report of gdlé hazard may be further processed in
accordance with Section 25.16 above.

SECTION 25.18: TRAINING FOR UNION MEMBERS OF SAFETGOMMITTEE
The Employer, to the extent provided in applicableegulations, agrees to provide
introductory and specialized training for the Union's permanent representatives on
the activity Safety and Health Committeeand full-time representatives at each
subordinate AFMC activity to enable such repredems to participate fully in the
activity's safety and health program aimed at asgw safe and healthful work
environmentSuch training shall be provided without loss of payr charge to leave
for specified Union representatives.



SECTION 25.19: UNION PARTICIPATION IN FIELD FEDERABAFETY

COUNCILS

The Employer, in accordance with 29 CFR Part 19@&Daiher applicable regulations,
agrees to permit the Union's permanent represeesatin each subordinate AFMC
activity Safety Committee to participate in aciieét and attend meetings of Field Federal
Safety Council in the Activity's area. Such papation shall be without loss of pay or
charge to leave.

SECTION 25.20: PHYSICAL EXAMINATIONS

The Employer agrees to provide physical examinatfonthose employees who have
been exposed to potentially dangerous or unhealtrking conditions to the extent
required by applicable regulations.

SECTION 25.21: NOTICES TO UNION OF SERIOUS INJURMINESS

The Civilian Personnel Office will promptly notitie Union in the event of a serious on
the-job injury, illness, or death, of the nameha employee involved, after contact has
been made with the employee's emergency addressee.

SECTION 25.22: WORK IN REMOTE AREAS
When work is required to be accomplished in encloskor remote spaces where
unobserved injury or illness may occur, the provisins of Section 25.11 shall apply.

SECTION 25.23: LOCAL SUPPLEMENTATION FOR UTAH TESAND TRAINING
RANGE

Nothing in this Agreement shall prohibit the suppéntation of this Article at Hill AFB
regarding Utah Test and Training Range.



